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Discussion

Existing measures of perceived racial/ethnic discrimination have been
developed primarily among African-American populations

« These measures may not be valid for Latino populations which face
unique aspects of discrimination based on language and legal status
We sought to develop a more valid measure through qualitative in-
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In-depth Interviews

Through the in-depth interviews we identified the most salient
types of discrimination, settings in which discrimination occurred

« Existing measures of discrimination and racism may miss
important domains such as language and legal status.

» Measures may need to include more than one term when being
used with diverse Latino populations.
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then tested in cognitive interviews. New measure based on:
« Perceptions of Racism in Children and Youth (Pachter)
« California Health Interview Survey Discrimination Module
(Shariff-Marco)

Figure 1. Study Design and Data Collection Process

Responses to Discrimination

For each of the follow situations, think whether you have ever in your life felt discriminated against
because of the color of your skin, language or accent, or because of your culture or country of
origin.

« Emotional responses included: anger, humiliation, sadness,

by Spanish speakers with low levels of

meone; praying; in f the h ; and, walking.
education, but “ethnicity” was often preferred by someone; praying; getting out of the house; and, walking

« Discrimination can be avoided if one “behaves” or doesn’t get

Had people think you're not smart or intelligent?

Had people criticize your accent or the way you speak?
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Interview Guide

Englisisneakerpiwithinoheteducationlievels; into trouble, or by limiting contact with places or people that

« Participants distinguished between are unwelcome towards Latinos.
discrimination based on:

« Skin color

« Race/ethnicity

« Country of origin

+ Language or accent

I don’t want problems. | don’t look for problems. | try to stay on the
margin. For me that's the best thing | can do. Arrive and stay in my
case

-42 year old, Spanish speaking woman

Felt like you were not heard, being ignored or looked down up on by someone?

If YES, each of these is followed by the following series of questions:

1. How often has this happened? 2. Why did you think it happened?

Once

Twice

About once a year
About once a month

My race/ethnicity

The color of my skin

My country or culture

The language | speak or my accent
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Developed or Developed or i
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) . ul B - " ul o Angry Ignored it
In-depth Interviews Cognitive For example, “Been called an insulting name?” and “Had someone be rude to you?’ e S
(n:46) Interviews (n:16) ;ruds(ra(ed ;ried t: forget it
. . - . al rayes
. Que'St'IOFIS with long lists of response options were cumbersome and many were rarely or never chosen. Ashamed Y e — B T
 Participants had both negative and positive emotional responses to discrimination. Strengthened Talked to someone about it
Other Walked away or left
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« Aquestion about whether Latinos in their community were treated unfairly was useful in eliciting perceptions of
institutional racism.
« Participants were able to evaluate how stressful unfair treatment was for them
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